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General . - . 0
(1) It is the policy of the Central Intelllgence Agency to deyelop and m

efficient staf{f of eppfoyees and to develop and mat the moat 3
between employs€a and Agency management, head of esch

ir respective areas of resp _
necessary to agsure that U«sa policies are made effaefive # _____

freapopAibility on the part of the /p<Gistant Director (Personnptl/ nt

_, ‘levofOping and carrylag out 59 d and adequate personnel p

cation Act of 1949, the

(2) Although the Agency 18 exempt from the provistons of the Classification Act of 19
" Basic classification

Agency shall adhere to the provisions ot this Act insofar a8 _poasl
principles and compensation schedules will be followed in orde
receive equality of compensation for work performance, '

(314, Employees withhgeterans’ preference ami/or with Civil Service gtatug shall be arcorded

Jority granted thdyDirector of Central Inte Mggnce under the National Sgeurity Act of
: dgreements as may conflicl yith such rights and prt

211 be recruited, selecté, and promoted, o'! the is of
merit for wEhere shall be no diser \ regardin

“because of {#yoritism, marital staul

B. Procurement Contacts

(1; CIA oificials may not discuss employment pussibilities with an employee of another U. S,
Gov.roment Agency or ag employee of the Congress, unless:

(a} The applicant presents a written statement, signed by an suthorized official of his
Agency, granting the employee permission to seek employment elsewhare. Any
doubt as to the authenticity of the statement shall be re;erred to the Personnel Office
of the Agency concerned for clarificztion. L

(b) An Office head or his authorized representative has obtained, either directly or through
the CIA Personnel Office, permisston {rom the Personnel Office of the other agency
1o discuss employment possibilities with an employee of that agency.

-1 -

anininliEhiE

. SECURITY NFORMATIOR

Approved For Release 2001/03/22 : CIA-RDP80-01826R001000170002-5



CENTRAL INTELLIGENCE AGENCY REGULATION

- “CONFIDENTIAL -
- SECURITY INFORMATION

@

)

(c) Actual employment or salary commitments are not made, except bn the

official who has been delegated authority to make such commitments, Inpoc
a salary commitment be made by any CIA official {n éxcess of the current gal
the prospective employee in the agency by which currently employed,

To avold any possibility of tmplisation of proselyting on the part of CIA, the Thptrac

contained in B (1), above, will be 1erally interproted and strict'y adhered totn
regardless of the cireumstances, " ) P e

1

Authorization will be obtained from the Office head of the office currently employill

employee prior to discussing with such employee a prospeéctive position in '

Olfice.

<

The following policies apply In tonnection with the contact of officers ol the armed forces,

(a) Rﬂiﬂ‘uld!‘ Officers

(b)

for p\l‘(ﬁ)oses of elvilian employment,

(1} 1t is the policy of thig Agency not to sponsor Regular OfY}
"~ ices in resigning connplasions for the purpose of obtainiry _
CIA. Where the generdi, welfare of the Government is affe
rule may be made upon shgcific approval by the Dxrectgr.

Resé ve Officers

arior to expiration of military ser?
mentsNor the purposes of accepting Svilian employment in CIA will noNbe spon-
sored by officials or offices of CIA, N

lated to eiviNan employment within this Agendy, such as completion of Gﬁ;;gu
service, may ¢ considered for employment on the same basts as other non- ,

§ military persongel, o e
= (c) If extreme operational essity, cover considerations, on other pertinént factors in-
> dicate that an exception % tMs policy would be in the best kerests of the Agency and/or
the Department of Defense, individual requests and justificat! may be submitted ,
through appropriate channels for the action of the Director. ) .
am——l,

(d)

Retired Officers i
(1) Prior approval of the Director is required before CIA officials may discuss em-

ployment possibilities with commisstoned or warrant officers of the armed serv-
ices who have retired, or are contemplating retirement, and whose employment by

-9
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(5)

(8)

Appointment ) ! (d ’b’LﬁY

n

the Agency’

provlsldéi of P.L. 88, §2nd érojngreus. 15t Sebsion.
This law, |

th reiated legisiation, provides in’
employment of not han fifteen officers or warrant officers whe, because of
the nature of thei rent, would not otherwise be eligible for civilian employ- _
ment. Restrictt aon)tbe employment of such retired olficers, In genéral, spply

to those officers who have been retired for any reasons other than disability in-
curred in combat, Regardless of recruitment source, as sooch &&°it is determined
or it is probable jﬂnt the potential employment of a particulsr retired olficer weuld
be subject to the provistons of P.L. 53, or any question exists as to the application
or mterpretatlonofthe provisions of existing legislation concerning the employ-
ment of retired oﬂicers, a request for consideration for employment of such uff.cer
will be submitted t.hrough the appropriate Personnel Divisfon tJ the Assistant
Director (Personne]), who is responsible for maintaining adequate contruls nver
employees in this cg ';o'y‘y and preparing appropriate request'i to the Director for
his consideration

7’

{e) Statement of Eligibﬂity?or Release

In lieu of the &u&emw axmﬂabuny required of eivilian government applicants, an
officer under consideration for employment under this Regulation paust submit a writ-
ten personal statement I:it{pz the Public Law or Service Regulation under which he has
eligibflity for relean

CIA officials may discnss w]th prospective applicants, other than as indicated in B (1) and
(4), above, the possibility of employment by CIA, provided that such discussions do pot in-
volve specific salary levels or commitments for actual employment by CIA, unless the of-
ficial concerned has the’ delegi”fe'a authority to make commitments.

Each contact or discussion ylth any individual which involves his possible employment by
CIA and which is ont handled by officials of the Personnel Office will be Immediately re-
ported to the Assistant Director {Personnel) with a brief statement of the eircumstance:.

25X1A

PousTaops shall be luled by direct recruit certification from the Civil
Service Comission, i
Pirial period

An individual w .
- pool for pro-

status for
visiongHy cleared perso
xn individual with priocr U. 8. Government s?h-.ige wherflas served under war service or

excepted appointment shall be required to serve the first 8ix months in a tria: period status.
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(4)_During the trial period, the employee shall receivefpe
acqwdnkh(i.:x with his dities and to develop his a
satisfactofy-mg

(5) An individual with Civil St
out time limitation or trial periX

(6) All appointments and assignments are ! b
inspection and Security Office.

25X1A

Promotion

(2) Zvery effort shall be made -A_.I:‘
within the ..gency before exy
devising and making knownd
prom.tions in order to tajge
These plans will be coorg

fing, lawlul employee organizations,
tion would conflict with the interests

except when an ('m_' oyec's member ship in such an nrganlz.
and requirements @1 his duties in the Agency.,

¥ &
Emplovee Loy xlty :

Fimployees @h d) be protected frumm unfounded nrcusaﬁbns of disloyalty through an established
Loyulty Kev: l;} Board.

i, Separutinn f
oI afte g the trial period the levcl of pérformﬁm e of an appuintee is deemed inadequrte, he
shallghe reassigned to a position of lower grade or separated from the Agency. Continued
e-x:-.pﬁ.,;yu.« at after the trial period is co;ﬂcmed upon continued satisfactory performance,

1
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EXCEPTED POSITIONS

Sec 06,3 Method of Filling excepted positions and status of incumbents:

(2) The head of an agency may fill excepted positions by appointment of persons
without civil service eligibility or competitive status and such persons shall not
acquire competitive status by reason of such appointment: Provided, that the Commission,
in its discretion, may by regvlation prescribe conditions under which excepted positions
may be filled in the same manner as compebitive positions are filled and conditions
under which persons so appointed may aceulre a competitive status in accordance with
the Civil Service Rules and Regulations

(b) To the extent permitted by law and the provisions of this Rule, appointmep}
and position changes in the excepted service shall be made in accordance with such
regulations and practices as the head of the agency concemed finds necessary
Sec 06.l, Removal of incumbents of excepted positions:

Except as may be required by statute, the Civil Service Rules and Regulations

shall not apply to removals from positions listed in Schedules A and C or from positions
excepted from the competitive service by statute

25X1A
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